
Restorative Practices at Hazel Wolf- An Overview

“They may forget what you said- but they will never forget how you made 
them feel.” –Buehner

 Why?
 School climate

 Reflection of the affective resonance of the school

 Brain research
 Attention, motivation, and learning are driven and guided by emotion

 Equity
 All voices heard, valued, respected

 Expectations
 Specific, intentional language used (staff to student AND staff to staff)

 Authoritative approach (connected, trusting) puts brain in state of relaxed alertness

 Discipline is restorative, NOT punitive



Basic Principles of Restorative Practices

 Acknowledges that relationships are central to building community. 

 Ensures equity of voice among all members of the community. All voices are 
valued, everyone is heard. 

 Establishes a culture of high expectations with high support, emphasizing 
doing things “WITH” not “TO” or “FOR”. 

 Builds systems that address misbehavior and harm in a way that strengthens 
relationships and focuses on the harm done rather than only rule-breaking. 

 Engages in collaborative problem solving. 

 Enhances accountability, responsibility and empowers change and growth for 
all members of the community. 



Restorative practices

Tools for
 Building community (proactive)
1. Mindfulness

2. Circles (varying types for soc/emotional and teaching)

3. Collaborative class agreements

4. Affective questions and statements

5. Lunchtime table talk

6. Inviting stakeholders into the classroom

 Repairing harm (reactive)

 Working with all our students, 
not doing things to or for them



Restorative Practices Continuum



Reactive or Proactive

 Each of these steps can be used pro-actively to build community, or 
reactively to restore community

 80% of the work consists of daily interactions that build community

 If the practices are being used to build a strong community where all 
feel they belong, then the mechanism for repairing harm and restoring 
the community is already in place when problems do arise.








